Testimonials

- This was insane! I loved it and
didn't think I would at first! This
s 100% something I am going to
bring to my base.

- Great amazing tool that really
puts into perspective those hard
conversations that can happen at
any level and any rank.

- The simulations provided an
unknown factor in mentorship
and gave one of the most realistic
views on some tough situations.
It was an amazing learning
experience.
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The L.I.V.E. Program uses mixed virtual
reality to create an immersive learning
environment where Airmen and
Guardians can have real-time, authentic
conversations with human-controlled
avatars and other participants.

L.I.V.E. Program Sessions
are not your normal
Diversity Training!

For more information email:

EakerCenter.Live.Orgbox@us.af.mil
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Leading Inclusivity
Virtual Experience
Program (L.I.V.E.)

EakerCenter.Live.Orgbox@us.af.mil



When you participate in a L.I.V.E.
session, you immerse yourself in a
safe, but brave space to practice

addressing exclusion using realistic
scenarios based on Airmen and
Guardian experiences.

When entering a brave space
Airmen and Guardians accept a
level of discomfort when
discussing personal perspectives
and experiences, but know they are
safe to share because the respect
and dignity given by their fellow
Airmen and Guardians.
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The Leading Inclusively Virtual Experience
(L.I.V.E. Program provides a brave space
for Airmen and Guardians to experience
and practice discussions on challenging
topics related to Diversity, Equity, Inclusion
and Accessibility (DEIA).
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L.I.V.E. sessions allow Airmen and
Guardians to explore individual
perspectives and perceptions that create
biases and blind spots, thereby gaining
understanding and appreciation for others’
lived experiences, perspectives, and
perceptions.

L.I.V.E. Facilitators are trained to guide
Airmen and Guardians through an
authentic and impactful experience that
empowers them to accept the discomfort
and vulnerability needed for growth.

The L.I.V.E. session and follow-on
conversation is an opportunity for
Airmen and Guardians to share
personal experiences while
learning to be inclusive, be
informed, be courageous, and be
equitable.

Department of Air Force
Diversity, Equity, Inclusion &
Accessibility (DEIA)
Competencies:

Be Inclusive:
Foster Inclusion Repeatedly

Be Informed:
Increase Bias Literacy in
Decision Making

Be Courageous:
Grow Cultural Competence

Be Equitable:
Infuse DEIA into Talent
Management

For more information email:

EakerCenter.Live.Orgbox@us.af.mil



